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“A strong tradition of entrepreneurship supporting long-term investing”

273 years

A 31 6-yeor-old history _ ,
in the steel industry

43 ‘ Listed since
years
of investment experience

1859

1. View of steelworks in 1866. Watercolor by Bertier.
2. Francois de Wendel (1778-1829).
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— The strength of the Wendel model
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—= Qur positioning is unique...

Several thousand investment firms
active in the world

But very few...

o

are really make additional grow their companies
long term investments over time for up to 25 years
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— \\/endel at a glance

€9.1bn Global footprint

G fvalue (1) With offices in Europe and North
ross asset value America
b ~25
, , Investment professionals
Portfolio companies \\M
: Total liquidity,
Market italizati /
aret capidlaation including €750M of undrawn
V available facilities
€7.5bn
Consolidated furnover in 2020 Moderate use of
leverage

(1)  As of March 31, 2021.
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— Wendel’s international reach

T
BUREAU
VERITAS

New York
since 2013 N\~
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— How we do it

Control or Influence

to play our shareholder role
We conftrol 2 thirds of our companies
Active involvement in strategy :
systematic board representation

Talent Management
Respect of managers role
Talent diversity
International Network

Permanent capital

from own balance sheet, with
moderate debft leverage
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Governance
& Financial Expertise

Innovative & sophisticated financing,

IPO (5 in the last 15 years), public
company experience...

Wendel supports its
companies over
time:

its average
investment period
is 13.3 years
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wWENDLEL



E Value in NAV before sale
announcement €M

— A Strong Track Record, Outperforming NAV Consistently
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m Realised €M
— Editis — o Orange Nassau Energy . peytsch — VGG — Parcours
Exit date: May 08 :ll :I I:.R e‘;:4 Exit date: Apr 12 Exit date: July 15 Exit date: May 16
e : 145
Nci'fc"“; ;"2% Coc:x2.3 Net lRl;: 32% Net IRR: -505 Net 'R';zw%
: xXZ. Coc : x4. . Coc : x4.
+38% i““> 630 *+134% ___ 959 Coc 0.3 +17%
+52% 7"~ 502 : e i""> 240
: | : -
, 457 ; 205
331 !
410
l 31 31
. L — .- — Allied Universal —
N|pp0n QOil _Saham Mecatherm CSP TeChn0|Og|eS Exit date: April 2020
Pump Exit date: Oct 18 Exit date: Sept 18 Exit date: Oct 18 Net IRR: 29.9~
Exit date: Nov 18 Net IRR: 6= . Net IRR: 14.3~« Coc;c.x2.5
Net IRR: -5%
Net IRR: 29+ Coc:x1.3 Coc : x0.911) Coc:x1.5 +268% [ --->$918
Coc : x3.6 +1% +69% !----->296 i
+18% 129 130 +93% i |
I___> 85 N - 85 175 :
1
79 | $250
. I I

Realised amounts represent net proceeds received by Wendel.
(1) Mecaterm’s CoC includes c.€22m shareholder loan repayment & other cash elements
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- \/1S10N and Wendel's 2024 Ambition: Portfolio

. o . Redeploy capital
Diversify investment portfolio - - Redeploy generally towards
: Diversify )
with balanced exposure to < higher growth,

listed and unlisted companies ESG-friendly assets

Target
Portfolio

Build portfolio of 7-10 companies
with new investments of c. €150 to 500m.
Wendel also contemplates equity investments
in a few small growth opportunities

m 10
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—= Portfolio: our capital allocation strategy

Public and . Bolqnced Iisfred/unljs’red por’rfo.lio.
= Active and influential ownership in most cases
= Some exposure to Growth Equity/ Late-Stage VC

Private assets

= Resilient mainly /growing sectors with attractive long-term growth prospects

Sectors = Demonstrated resilience through economic cycles (and pandemic)

= Primarily industrials or business services including technology services and software,
healthcare and industrial technology

Geographies = Focus on Western Europe, particularly France, and North America (US and Canada)
headquartered companies

= Market-leading businesses with pricing power and barriers to entry
= Avoid businesses with high cyclicality, capital intensity and limited differentiation
= Develop portfolio diversification, with limited macro correlation between companies

= Exclusion list
Strong focus on ESG and compliance
= Companies which can use ESG as a value creation lever

m 11
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— Portfolio : What we are looking for

: éié Growing, resilient with ESG potential
Equity ) C.€150-500M over time per investment value creation
Investment (smaller amounts for growth equity)
A Partner with like-minded

. o m m.anqgement teams or co-investors

Company size b EV of €350-2,500M with minimum with demonstrated track record

EBITDA of €30-40m, but opportunistically
open to smaller tickets .. Value creation opportunity from

%ﬁ é organic and external growth and

_ operational improvement
Market or segment leaders with strong

>
Company type management teams

-_qa Robust cash flow generation and
Iy adequate leverage

Majority / control investments/ large

Investment type p minority investments

Remaining opportunistic on

‘@' situtations where Wendel can

uniquely contribute and with long
term perspectives

m 12
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— Portfolio: Wendel Lab

Wendel Lab objectives...

« Develop an ecosystem of innovative partners
to create value for our portfolio companies

« Build intelligence and expertise on disruptive
technological and digital frends

« Source opportunities in Late-Stage VC and
Growth direct equity and funds, for which our
shareholders have no/ limited direct access

« Diversify and support companies with higher
growth profiles

Objectives:
~5-10% of NAV by 2024
Split between LP and direct investments

Today, c.$125m already
committed(!) in Wendel Lab

(1) Of which €48m already invested as of December 2020
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...fo be realized through partnering
with high quality players

Funds of
— Funds Funds
5\\\\% iennr]do.c',vaaxfoirO s[] Q U A
DRI
US/Israel LLE
Pa InvAscent Europe/US
India
. N .
Direct "  Dedicated [
investments Patnership
Alpha

The premier business
insights platform

Rl /A NDREESSEN
Accel RS
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—{ Wendel’s 2024 target portfolio & returns

% of NAV

Target average
annual return
profile
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Listed Equity

Private Equity

Buyout

Private Equity
Growth Equity/ VCI

Balanced %

c. 510 10%

Above ¢c.7%

Above c.10%

~c. 10-15% (for funds)
Above 25% in direct
investments

I-Including funds
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—= \\/endel's financing guidelines

Maintain available liquidity to enable Wendel to seize attractive opportunities
(i.,e., to safely make a €300M investment at most times)

.a@ Flexible financing sfructure that can withstand sudden, pronounced market
~  shocks potentially resulting in capital needs at portfolio level

t-@,.'] Pay a regular and growing dividend year on year

l IG Retain investment grade rating profile

) m 15
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— 50, Why Invest in Wendel?

Undervalued best-in-class portfolio

Overall portfolio quality & Diversification
Access to diversified geographies
Access to unlisted assets & listed assets
Long term trend exposure

Mega
Trends

Clear and value creating investment
strategy

Long-term visibility
Clear strategy for a balanced unlisted/listed assets portfolio
Track-record in value creation

Discount

Sound financial structure

Unlisted

Credit risk easy to follow Dividend
Leverage at best cost

Liquidity

Active management creatfing frequent
opportunities

Discount fluctuations
Credit / Equity arbitrage(s)
Assets potential IPOs or tfransformational deals
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Portfolio overview
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- Current Portfolio: €9.1bn of Gross Asset Value

Listed Asset:
Controlling stake in Bureau Veritas

Unlisted Assets

cromotoay

For new porifolio companies or reinvestment in existing portfolio
€1.08bn cash / 6.8% LTV ratio

m 18
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— Portfolio Structure — Unlisted Assets

Mobile telephone
Infrastructure in EM

4™ Largest independent
multinational Towerco
globally

*21.4% Equity
stake

*$1.4bn sales

*$410.4m EBIT
29.2% margin

* Date of first
investment
March 2013
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@Constantia’
Flexibles
4 /

Flexible packaging

#2 in Europe
#3 Worldwide

* 60.8% Equity
stake

*€1.5bn sales

*€189.4m EBITDA
12.6% margin

* Date of first
investment
March 2015

High-performance

coatings & leather
finishing products
#1 worldwide in
specialty leather

chemicals

* 67.8% Equity
stake

*€669.4m sales

*€152.3m EBITDA
22.2% margin

* Date of first
investment
June 2006

Manufacture &
distribution of paints

European
leader

* 95.4% Equity
stake
*€627.6m sales

*€96.9m EBITDA
15.4% margin

* Date of first
investment
February 2006

Crisis Prevention &
Training Services

US leader

*c.96% Equity
stake

*$63.8m sales

*$26.1m EBITDA
40.9% margin

* Date of first
investment
December 2019

Equity stake as of December 31, 2020
Sales and EBITDA figures refer to the FY 2020

"
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— COVID-19 impacts on our companies

Before the crisis, most companies had been
reducing their leverage to “corporate
levels”, with cash on hand,

covenant headroom and/or manageable
absolute levels of net debt

Contingency plans have been put in place,
focusing on supply chains & employees
health & safety

All companies exceeded initial “Covid”
expectations
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—= Balanced exposure to geographies and sectors

%% OF GROSS ASSET VALUE SECTOR EXPOSURE (1) GEOGRAPHIC EXPOSURE (1)
Energy North America
Telecom & 12% 14%
Infrastructure Africa & other

Industry 25%
4%

Health
3%

Government,
Administration
& Education
5%

22%
Unlisted assets Eastern Europe
2%

Automotive &
Transportation
12%

Rest of Europe

Listed assets 15%

Asia Pacific
Consumer 22%
Goods

Other 19%

10%

New 14%

Construction ~ Renovation g
5% 9% Z

Cash

Latin America

As OF 12.31.2020

(1) Enterprise value exposure of Group companies, according to the breakdown of 2020 revenues.
Enterprise values are based on NAV calculations as of December 31, 2020

_ - 21
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ESG Sirategy
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— A formalized ESG Strategy based on measurable performance

& A il

A two-pillar sirategy A 3-year roadmap 4 thematic priorities
= ESG aft Wendel = Commitments = Climate change
= ESG within portfolio = Objectives = Gender parity & diversity
companies
= KPIs = Health & Safety of employees

and consumers

= Sustainable and/or eco-
designed products and
services

m 23
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— An ESG strategy aligned with acknowledged sustainability frameworks

Defining Wendel's alignment with the following UN Sustainable Development Goals:

QUALITY GENDER DECENT WORK AND
EDUCATION EQUALITY ECONOMIC GROWTH

g il

A signatory of the United Nations' Principles for Responsible Investment (PRI), the United
Nation's Global Compact and of the France Invest Parity charter

1

OQ,AL CO@

u Principles for S “\"'\%ﬁ FI'CI nce

(] Responsible X TV
L] ] Investment \ !,' / N |nVGSt
AN 4 ,
=T~ A o eroissance
- 24
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— ESG Governance at Wendel: Executive and non-Executives bodies are involved

ESG Steering Committee of Wendel

Established by the Executive Board >>> Supervisory Board
Composed of an Executive Board member and of the Company’s

different business and support divisions

A Q@

David Darmon Christine . .
Executive Board Anglade Pirzadeh Zoubeida Boulharouf Caroline Decaux
& Invesiment e & Comrli\s?\'cct'on & ComrE\SLJCriicction
Committee & Communication unicail
MONITORING CONTROL
) Governance Audit, Risks
¢ ‘ and Sustainability and Compliance
47 : Committee Committee
Olivier Allot B ”_0050':"9 Stéphanie Besnier Etienne Grobon
Investor Gen:rlcl;l é:ﬁ?\:rel 3 Investment Internal Audit &
Relations Compliance Committee Risks
1 {
Jérdme Michiels Alexina Portal
Finance, Operational resources Human
& Investment Committee Resources
W]
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— ESG/CSR are part of Top Management variable compensation non-financial objectives since 2018

@ Acceleration of the CSR strategy accounted for 22.5% weighting of non-financial
objectives for Executive board variable compensation

.Cs Coordination committee members (19 top managers) variable compensation is
linked to Executive Board variable compensation success rate

22% of employees have their variable compensation linked to ESG targets

=
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— We intend to disclose ESG information in compliance with leading reporting standards

Financial Performance Declaration (EFPD), audited by an independent third-party
Wendel's EFPD complies with the Grenelle 2 Law, a French transposition of the GRI reporting

standards

%\ G"['{,

)

TN

o By @ As a publicly-listed company, Wendel and its controlled companies publish an annual Extra-

eemess®

= PR| s Currently reporting on alignment with the UN SDGs
TEH) o First voluntary PRI reporting in 2021
Climate-risk disclosure following TCFD standards (2021-2022)

Our ESG Risk Matrix follows the SASB recommendations for the financial sector

We remain attentive to the future implementation of the EU green taxonomy

“TAXONOMY X
TechnicalReport™< Sk
“x

s
o g Y
B i

25
L g
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— EXxtra-financial ratings and distinctions

Extra-financial ratings 2021/2020

«
Now a Part of S&P Global M S C I SUSTAINALYTICS Q‘CDP @

. ; 2020 : B Score 2020: 69/100
2020: Inclusion in DJSI World 2021: AA score 2020 : Low Risk (consistent management Above indust
i (sectoral leader) Ranked #1 among - g Y
and DJSI Europe with a 71 peers of similar market of climate change in average
score cap business activities) (51/100)
Member of Ist assessment in 2020
Dow Jones

b @) @) @) @ @)
Gender diversity and Transparency distinctions - 2020

Placed 24th on the SBF120 Women in Leadership rankings

Ranked 4th most transparent company of the SBF120 index at the 2020 Labrador Grand Prix de
la tfransparence (Top 3 for Chart of Ethics)

m 2
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— Wendel’s Integration of ESG through the Investment Cycle

[

PRIOR TO INVESTMENT > OWNERSHIP PHASE
. . Investment Year 1: .
Screening ESG due diligence decision Priority Setting Value-creation process

Investment
exclusion
list

Identification
of key ESG
risks and
opportunities
of investment
target

)
)
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Integration of
screening
findings to the
Preview Note

Phase 2:

In-depth ESG
due diligence
(tentatively)

Ad hoc
environmental
and social due
diligences as
necessary

Integration of due
diligence findings to
the Pre-
Investment Memo

-

Firstannual
review

Definition of a ESG
Transformation
Roadmap

Engagement

- Work with Wendel Operational Partners
and external experts of identified
priorities

Progress monitoring

- Progress reviewed at Company
Board level once a year

-Annual portfolio progress review by
Wendel’s Executive and Supervisory
Boards

- Annual reporting

EXIT —————

Ad hoc profit sharing,
depending on context

Sustainability Exit Memo and/or
Vendor Due Diligence, highlighting
progress achieved

/2 Steps conducted with the support

~ of external sustainability experts

In 2020, 100% of all investment opportunities for which a firm offer was submitted were screened
through the Investment exclusion list & an ESG resilience test.

100% of our porifolio companies have formalized or are in the process of formalizing an ESG roadmap
(> 18 months acquisitions)

WENDEL



—= EXxclusion Policy

In addition to refraining from investing in entities involved in the production, marketing or use of, or
trade in, illegal products or activities, Wendel will also not invest in entities directly and significantly
involved in the production, distribution, marketing or trading in

This exclusion policy is reviewed every year by the Executive Board

. Tobacco

. Pornography

. Controversial weapons, as defined by the following treafies: The Treaty on the Non-
Proliferation of Nuclear Weapons (1968), The Biological Weapons Convention

(1975), The Chemical Weapons Convention (1997), The Ottawa Treaty (1997) on
anti-personnel mines, The Convention on Cluster Munitions (2008)

. Gambling facilities or products;

. Coal mining and coal-based power generation

. Drugs for recreational use
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— ESG Performance in Wendel’s portfolio - Summary

VERITAS

Climate change
- 23 % of CO, emissions

per employee (vs. 2019)

Diversity &
gender parity

35 % women rate in the
Group’s senior
management by 2025

Health &
Nelici%

87 7% of headcount
covered by an ISO 45
001 certification

Formalization of the
Green line, a portfolio
of services and
solutions, to support BV
customers in achieving
their sustainable
development
objectives

Sustainable
products and
services

Constantia .
Flexibles
& ,

aa

Emission reduction goal
aligned of the Paris
Agreement objective(-49%
by 2050)

Group training plan to
increase the share of
women in management
positions

78% drop of work accident
rate since acquisition in
2015

51 % of commercialized
products in 2019 are fully
recyclable

-20 % reduction goal of
carbon emissions by 2030

A target of 25 % women
in the Executive
Committee by 2023.

40 % drop of work
accident frequency rate
(over the last three years)

Release of renewable
carbon-based coating
solutions : Stahl NuVera®
et Stahl Relca®Bio

103 % revenue increase for
online trainings, avoiding
fravel-related emissions

Approx. 60 % of women
among teams, et gender
parity within the ESG Steerin
feam

Up to a 90 % decrease of
physical and verbal agressions
reported by clients

New training offer to better
handle refusal to wear a mask
in places open to the public

11 % drop of carbon
emissions ratios linked to
energy consumption

77/100 score the gender
equality index
(calculated at Group
level)

100 % of industrial sites
certified ISO 45001/OHSAS
18 001

Release of a biosourced
product range (resin from
agricultural waste), and
48 % of revenue
generated from paints
with an EU environmental

label
"
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ESG mindset & commitments at Wendel SE - 2020
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— Becoming an exemplary ESG leader for peers and portfolio companies — Environmental commitments

- Upholding the highest standards in environmental management

S
G

Yearly disclosing of our carbon footprint (scope 1, 2 and 3 calculation)

100% renewable energy contract for Paris and Luxembourg offices, soon to be
enlarged to all locations

Best practices in place to optimize business travels and home-work commuting

100% of employees covered by reycling systems

Initiatives to limit resource consumption in office (mainly paper and plastic) resulting
in a -71% of paper consumed in 2020
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— Becoming an exemplary ESG leader for peers and portfolio companies — Social & Societal commitments

E

3m Acting as a responsible employer and citizen

G

Encouraging professional development and fulfillment = 100% employees receive a
360° evaluation and a skills development plan and 98% benefitted from a non-
mandatory training

A balanced gender representation in our teams and in several - 54% Women - 46%
men, with 37% of women in investment roles

Over 880K donated in 2020 for philanthropic initiatives in favor of education, culture
and solidarity organizations
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— Becoming an exemplary ESG leader for peers and portfolio companies - Gouvernance

E
S

G Promoting healthy governance and robust business ethics

Fostering a culture of ethics among teams - 94% employee signatures of our code of
ethics and 98% people trained in business ethics in 2020

- A balanced power split between Executive and Supervisory Board, with transparent
operating procedures for each body

- An exemplary diversity of profiles, skills, gender and nationalities among our
Supervisory Board members

- A variable compensation scheme aligned with ESG objectives
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—= Development of internal policies and processes to support our commitment

Code of ethics

Foster our culture of
transparency and sound
integrity, and strengthen
our commitment
towards Human rights
protection and citizen
engagement

ESG Presentation| June 2021
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Tax policy

Recall our commitment
towards the legal certainty
of all fiscal operations

Human
resources policies

Support worklife balance
(Remote work, Right to
disconnect, Parental
policies...) and skills
development

(360° performance
evaluation, trainings...)

Porifolio review of ESG
maturity

Provide tailored support for
each portfolio company

for reinforced sustainability
& innovation

"
WENDEL



—= Solidarity actions in the context of the COVID-19 health crisis

As a show of solidarity, members of the Executive Board and
the Supervisory Board gave up 25% of their 2020 fixed
compensation for three months.

This amount will be injected into Wendel's endowment fund to
finance philanthropic causes.

True to its values and its long-standing tradition of commitment
to civil society, Wendel renewed all of its historic patronage
actions and supported new projects aimed at helping people
and organizations affected by the health crisis

Donations to three new organizations:
-Les Restaurants du Coeur (France)
-The Bowery Mission (USA)

-Empty Bowls (USA)

A new skills patronage scheme thanks to the Crisis Prevention
Institute (CPI)

m 37
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Questions & Answers
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Wendel

Business model as of December 31, 2020

Value
creation
model

MISSION VALUES RESOURCES

Wendel warks alongside entrepreneurial Engagement PERMANANT
management teams to build industry Excellence CAPITAL

leadars with a lang tenm perspective Entre prEf‘IEuriaI Spirit

Family
shareholding
- ¥ 39.3% of share capital held
GOVERNANCE Participations SE
parties M
SUPERVISORY BOARD™ EXECUTIVE BOARD reference shareholdes)
13 members, 2 members appointed -
including B members of the Wendel Bamily and by the Supsrvisory Board Empioyee
2 employes representatives for & d-year berm shareholding
45% independent members 89.4% employees
: COMMITTEES are shareholders
45% women® ’
i . . Mansgement Committes and own 0.9% of share capits
Audit, Risks and Compliance [ e A——
Committee Coardination Commitbes Individual
Governance and Sustainability ESG [Ervironment, Social, investors.
Committee Gavemance) Commitlee

18.8% of share capital held
by nearly 23,000 individuals

- - ]
ESG STRATEGY e onl
investors

BE A ROLE MODEL BUILD SUSTAINABLE 37.79% of share capital held,
EMPOWER EXCELLENCE & COMPANIES n 37 countries
ENGAGEMENT
Uphald the highest governanc - '-'-l'-il-":" o H:MG|N-I Bond

4 =T o €, miparies with respect for the i "

ethics, environmental and operations
management standards

enment and society

H00% of nvestment oppartunities
are audited in coherence with the

aceounting for €. €1.6 billion
Compliance program covering in

particular the anti-bribery (Sapin I} law wxchusions sl and ESG due diigence

9B% of employees trained B0% of controlled comparies HUMAN CAPITAL
in business ethics henve formalized sn ESG rosdmap
Carbon footprint assessment {H00% among companies acquined 85 employees
and sctions 1o reduce s carbon footprint more than 1B manths agoy iseated in Paris, Linembaoung
o and Mew York
Foster employability, inchusion,
R Y amert of B Sponsorships
welibeing, and engagement of the P = B, of staff are women

&3 through concrete actions Partnership with Insead since 1996,

Signatory of the France Invest with the ereation of the Wendel
Parity charter

Employes surveys and initistives

to pramote quality of life at work

Skills sponsorship program

International Canter far Family 36.8% of investment
Entemprise team members are women

Faunding spansor of the Cenber
u-Metz since 2010
Endowment Fund
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OUR INVESTMENTS

Wendel irvests its capita

rally a5 a majority or

wead shareholder, in companias which are leaders
n their sectors or have the potential to rise to the
top. As it assists these companies, Wendel promotes

responsible, sustainable growth for the long term.

@
(=TS
rcpi
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BUREAU VERITAS
Cerification and venficaion services
Since 1995

CONSTANTIA FLEXIELES

Flexible packaging
Since 2015

CRISIS PREVENTION
INSTITUTE

Training Services
Since 2019

CROMOLOGY
Drecorative paints
Since 2006

IHS TOWERS
Telecoms infrastruciure
Since 2013

STAHL

High-perfarmance coatings and
leather finshing products
Since 2006

WENDEL LAB

Investment in innovation
Since 2043

OTHER ASSETS

VALUE CREATED
WITH AND FOR
STAKEHOLDERS

MEASUREMENT

OF VALUE CREATION

Hearly €9 billion of gross assets

Ower €4 billion in market capitalization

Met asset value [MAV) of €15910 per share on 127312020,
dewn anly 4.3% in 2020 and only 2.6% when adjusted
far the dividend paid in 2020

Orverall yield [dividends re-irvested) of 30.2% per annum
since OBARX002 -

Payment of a stable dividend of £2.BD per shane
appraved by the Shareholders’ Meeting on 070272020

SUPIORT FOR COMPANIES

Aetive and ongoing assistance, discussions

on risk taking, sharing of expariences and paaling

of financial and technical expertise

Representation an the companies” boards of direcion
and key committees

SHAREHOLDER DIALOGUE

Irstitutional imestors: 250 virtual meetings
‘Wendel Shareholder Advisory Commitlee:
3 virtual meetings

Letter to shareholders: 3 letbers

Governance rosdshows

Ind it lead director

EMPLOYEE DEVELOPMENT

AND VALUE SHARING

295 hours of nan-mandatory training per employes
Profit-sharing sgrne
collective pansion &

nt, Graup employss savings plan

Supplementary pension plan

B0% of employees were gwarded stock oplions
andior perfarmance shares

Rembursement of daycars expernses

Supplemenal insurance, comingency benefits
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— Supervisory Board — composition before the Shareholders’ Meeting

| .

Priscilla de Moustier Jacqueline

Nicolas ver Hulst Gervais Pellissier Guylaine Saucier
Tammenoms Bakker Chairman Vice-President  Chair of the Audit, Risks and
) Chair of the Governance Lead Memb . .
o independent member and Sustainability ead Member Compliance Committee

Committee

A

. Edouard de I'Espée  Nicholas Ferguson Harper Mates Sophie Tomasi Parise Thomas de Villeneuve Humbert de Wendel
Fl'?nCCI Benedlee COSfe p g represenﬁng represenﬁng
Bertagnin Benetton employees employees
= 13 members, of which 2 representing employees = 6 nationalities
= 45 %* women = 61 years old average
= 45 %* independent members = 6.5 average years of service
*Excluding members representing employees i
ESG Presentation| June 2021 WENDEL



— A formalized ESG Strategy

Two pillars

A RESPONSIBLE COMPANY AN INVESTOR FOR THE LONG TERM
‘I Empower excellence 2 Build sustainable
and engagement companies
e Uphold the highest ¢ Foster employability, * Invest to support and transform companies
governance, ethics, diversity & inclusion, which will thrive in a changing world and deliver
environmental and wellbeing, and lasting benefits to society
operational engagement through
management concrete actions
standards

Each porifolio company now establishes a 2023 ESG Roadmap highlighting
commitment and progress around the 4 key ESG thematics prioritized by Wendel.

) m 42
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I. Lead by example - Promote excellence and commitment

— 2023 ESG Roadm ap Uphold the highest governance, ethics, environmental and operational management standards

COMMITMENTS 2023 TARGETS KPis 2020 COMMENTS AND
B I d I VALUES REPORTING METHODOLOGY
e a- ro e m O e - GOVERNANCE Ensure that Wendel 100% of employees signed the Code 100% of employees signed the Code Mo

& ETHICS employees have of Ethics during the current year of Ethics during the current year [Yes/No]

E m power exce I I e n Ce an d Lﬁuljf:i;bﬂsrﬁ?r? % of employees having signed the Wendel  94%

an ethical manner Code of Ethics

e n a e m e nt by pr{:i-.-idi_ng 100% of employees follow Wendel's annual % of employees having followed Wendel's  78%
g g ::g”;y ::;)“p'g?ﬁn Business Ethics training course annual Business Ethics training course
the deployment of  Review and strengthen the Code of Ethics Annual review of the Code of Ethics Yes
robust compliance  annually at Execulive Board level to ensure  at the Executive Board level [Yes/No|
programs that compliance with the highest standards
Ensuring that the robustness of our Annual audit of Wendel's Anti-cormmuption Mo Implementation of the Wendel
anti-corruption program is assessed annually Program [Yes/Ma] Protect tocl in 2020 - audit
conducted in 2021
SOCIAL & Carefully selecting Deploy a Responsible Procurement KPls to be defined during the responsible
ENVIRONMENT and collaborating  approach purchasing process

with our suppliers
to ensure t g’

meet our ES
standares
ENVIRONMENTAL  Minimizing Carrying cut annual carbon reparting Direct GHG emissions (scopes 1 & 2) 101
our direct {tons of COy eq.)
enviranmental - —
impact and our Indirect GFI-IC%emusmnns (scope 3) 2,659
carbon footprint (tonnes of CO; eg)
by making CO; eq emissions intensity scopes 1+2+3 32
gﬁiﬂﬁ?ﬁg‘! per employee (tannes of ED; eglemployee)
1o 1
decision-making  Reducing our carbon foatprint by sourcing % of renewable energies in Wendel's % Renewable energy/Total
process 100% renewable energy for Wendel offices  energy consumption enargy co-mumedl'l[electricity,
worldwide gas, district heating)
Across all 3 offices
Reducing our carbon foatprint by: GHG emissions offset (tonnes of CO, eq) Pragram
[ oﬁsettir? all GHG emissions that cannat launched
be aveided or reduced further; in 2021
m  offsetting travel-related carbon emissions % of emissions offset (ratio between Direct  Program
{scopes 1 & 2) and emissions offset) launched
in 2021
Promoting circular solutions and minimizing % of employees covered by recycling 100% Across all 3 offices
office waste going to landfill systems
Total valume of waste recycled 0.08 Scope: Paris, Luxembourn
per employee (tonnes) Mot available for Mew Yor
Deplaying a_plan ta reduce the use of paper % of reduction of paper used -T1% Scope: Paris only
across all offices The scope will be extended
to ather offices in 2021
Foster employability, inclusion, wellbeing, and engagement through concrete actions
GOVERNANCE Murturing diversity  Adding ESG as a key mission of the Wendel Mumber of meetings of Wendel Governance 3
and inclusion to Supervisory Board and Wendel Governance  and Sustainable Development Committee
expand the teams”  and Sustainable Develepment Committee dealing with ESG related matters
e
E:ésglﬁllsl::ige Mumber of ESG Steering Committee -
meatings
Maintaining or achieving gender balance, % of women ameong employees 54%
defined as maintaining a percentage of —
fermales within the wargkfarce of between Gender equality index result 557100
. 30 and 60%:
ESG Presentation| June 2021 m among all Wendel employees:




_ 2023 ESG Roadmap:

Be a role model —

Empower excellence

and engagement

ESG Presentation| June 2021
e

COMMITMENTS 2023 TARGETS KPis 2020 COMMENTS AND
VALUES REPORTING METHODOLOGY
m among employees in management % of women in management positicns 7%
positions. -
amang Executive Board and/or Investment %.of women in investmeant teais AT
Committee and/or Management Committes; % of women on the Executive Board %
% of women on the Investment Committee  33%
% of women on the Management Committee 45.5%
% of women on the Coordination Committee 26%
m &t Supervisory Board level. % of women on Supervisory Board 45%
Sign France Invest Diversity charter France Invest Charter for gender equality Yes
signed [¥/M]
Initiatives aimed at sparking comversations Mumber of initiatives to strengthen diversity 7
and inspiring change and non-discrimination
Caonducting an annual review of progress Mumber of Equal Dppclrmnl‘t:"y Reviews 10
on diversity conducted annually by Wendel’s governance
bodies ([Committees, EKECIJI]'.I’E' Board,
Supervisory Board)
Review of salary differences M/F yes
over the year [yes/no]
Review of promation systems & appointment  yes
over the year [yes/na]
Review of MiF hiring rates aver the year yes
[ye=inal
Create a Gender and Diversity Taskforce Number of meetings of Gender and Diversity In progress
aiming at reducing gender gap Taskforce of Wendel annually
and promoting diversity
SOCIAL Equiping our teams 100% of employees have formalized a skills  Mumber of employees with a skills 8BS
with lasting development plan development plan
rafessional skills - -
providing all % of employees with a skills 100%
'endel employees development plan
with a parsonalized 4005, of employees recsiving % of employees trained TB%
;?zr-f;rnpment olan nan-mandatory training each year, [nen-mandatary training)
and professional ;;‘:E;m?:s;rmmer development Number of hours of non-mand atory training 25145
mentorship (zoft skills or technical, in alignment with
employee career development objectives)
Hours of non-mandatory training (soft skills ~ 29.5
or technical, in alignment with employee
career development objectives)
100% of employees receive mandato % of hours of mandatory training 455 Compliance training hours and
training to acquire general or technical skills  (e.g. annual business ethics training, etc.) mandatory HR training houwrs
essential to their performance at Wendel -
Hours of mandatory training (e.g. annual 54
business ethics training, stc.)
Promoting Conducting quality-of-life-at-work surveys Survey on guality of life at work [Yes/Ma] Yes
::LLT:EE:D every twa years, starting in April 2020 Par_til:ipatiun rate in the surve%nn the quality &0%
employees to of life at work of employees (%)
reach their ful Formalize and deploy employee wellbeing at Mumber of employee well-being initiatives &
potential wark action plans addressing survey findings in place
SOCIAL & Enabling our teams Offering the opportunity to contribute Hours of volunteer work performed Deployed in
ENVIRONMENT to contribute to one day per employee per year to non-profit by Wendel employees during working earky 2021
causes aligned with organizations operating in communities hours (per year)
Wendel's values where Wendel 15 present
Establish long-term partnerships Mumber of long-term [> 2 years) 3
with at least two arganizations partnerships formalized with non-profits
[wath localization]
Amounts (€]} paid to different EB81 .8k

community/philanthropic projects




Il. Building sustainable businesses

d . Invest to support the prosperity and transformation of companies that respect society and the environment
2023 ESG Roa. I I la.p . COMMITMENTS 2023 TARGETS KPis 2020 . REPORTING METHODOLOGY
VALUE
B u i I d i n Sustai nab I e GOVERNANCE Screening all 100%, of investment opportunities reviewed % of investment opportunities screened 100%
potentia using Wendel's exclusion list through Wendel's exclusion list
investments using an and identification of the most material % ofi — - 3 100%
. up to date exdusion  ESG risks and opportunities ot investment opportunities reviewec
CO m pan I eS list reflectin through identification of material ESG risks
Wendel's values and oppaortunities
as an imvestor Annual review of Wendel's exclusion list Annual review of the exclusion list by Mo Published in March 2020,
and business model resilience test critenia Inwvestment Committes and Supenisory will be reviewed in 2021

at Investment Committee and Supenisory  Board (Yes/Mo)
Board levels

Conducting ESG 100% of ESG investment opportunities % of imvestment opportunities hawvin 100%
due diligence forall assessed undergone in-depth ESG and mmpfi;.ance
potentia due diligence
investments to
confirm that the
investment thesis is
aligned with
long-term trends, as
wel?as full, in-depth
ESG and compliance
assessments on all
new investments
Diefining precise 100% of portfolio companies having % of portfolic companies B0% CPl roadmap being formalized
%G roadmaps for all formalized an ESG transformation roadmap  with an ESG roadmap
portfolio companies  aligned with their global strategy Of which companies held 10005
for more than 18 months
100%, of ﬁurrfnlin companies’ progress % of portfolio companies for which B0%
vis-3-wis this roadmap is reviewsd progress wis-3-vis this roadmap is reviewed
at Company Board level once a year at Cnnl'ipany Board level for each company
annually

% of companies that have had a committee 80%
or a Board of Directors meeting that
has reviewed an ESG-related topic

Orwerall portfolio progress wis-3-wis their % of ESG transformation roadmaps B0%
ESG transformation rosdmaps is reviewed  reviewed each year by Wendel's Executive
at Wendel Executive Board level annually  Board

Orwerall portfolio progress wis-3-vis their % of ESG roadmaps reviewed each year Yes
ESG transformation roadmaps is reviewed by Wendel's Governance and Sustainable
at Wendel Supervisory Board level annually Development Committee

andfor Supervisory Board

Haold Wendel & 100% of portfolio companies’ Executive % of portfolio companies’ CEOs whose 80%
portfolio companies Management teams' wariable wariable compensation is conditional
management teams compensation is partially conditional on progress made vis-a-ws their ESG
accountable for ON progress vis-3-ws their transformation roadmaps

progress made ESJEtrans‘fnrrnatinn roadmaps

against ESG

transfarmation Wendel's Executive Board's varizble % of variable compensation of Executive L%
roadmaps compensation is partially conditional Board members which is conditional on
on overall portfolio companies’ progress overall portfolio progress vis-3-wis ESG

vis-3-vis their ESG transformation rcadmaps  transformation roadmaps
{including climate change and gender

equality)
100% of Wendel's Management Teams' Avariable portion of the Coordination Yes
variable compensation is partially Committee’s remuneration is contingent

conditional on overall portfolio companies’ upon the progress of all portfolio
progress wis-a-vis their ESG transformation  companies on their ESG transformation

roadmaps roadmaps [yes/na]
Continuously Progressively align Wandsl's annual Annual PRI score First
improving the extra-financial reporting with intermational participation
guali ofg . stEi:_lards. E)qn:l'i as the T{a:?:lEFnrce ) in 2021
EPE?DHF:IEZ ?mm;n;liti isclosure | Jreparting Alignment with TCFD [YesMo) No Analysis of the climate risk
i information Communication on pro?ress (COP) First in our operating F”bs"_"a - 45
ESG Presentation| June 2021 disclosure of the United Nations Global Compact pagégpagan;z TCFD report available in 2021
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— 2023 ESG Roadmap:
Building sustainable

companies
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COMMITMENTS 2023 TARGETS KPIs 2020 REPORTING METHODOLOGY
VALUES
ENVIRONMENT Assess and address  100% of portfolio companies have % of portfolio companies monitoring 60% All controlled companies
& SOCIAL the portfolio assessed their carbon footprint their carbon footprint except Cromology and CPI
:g;no;:?]r'letso % of companies calculating their carbon 80% All controlled companies
traneiion and emissions in scopes 1 and 2 except CPl
physical climate risks % of companies having estimated 60% All controlled companies
their scope 3 carbon emissions except Cromology and CP|
over the last four years
CO, eq emissions of scopes 1+2 (k CO,eq) 427,451 All controlled companies
except CPI
CO; eq emissions intensity of scopes 1+2  Constantia:  Excluding CPI - not available
(defined for each company: kT 56.08 tCO, ef Excluding BV - Reported
of production, m® production, etc.) Million m? emission intensity includes
produced scope 3
Cromology:
32.7tCO,; eq/
kTonne
produced
Stahl:
108.94 kgCO,
e/t produced
100% of portfolio companies have 100% of portfolio companies have Climate risk
assessed their exposure to physical assessed their exposure to physical analysis
and transition climate change risks and transition climate change risks in progress
and opportunities and opportunities [Yes/No]
% of portfolio companies with 60% All controlled companies
a Greenhouse Gas (GHG) except Cromology and CP|
emissions reduction plan
% of companies using renewable energy 67% Bureau Veritas: No (1.6%)
for more than 10% of their energy Constantia: Yes (23%)
consiniphon Stahl: Yes (34%)
Information not available
for Cromology and CP|
% of companies that have setand p 60% All controlled companies
ublicly communicated quantitative targets except Cromology and CP|
for reducing CO, eq emissions
% of companies with a climate cha Climate risk
resilience plan that have been identified analysis
in progress
Promote operational 100% of portfolio companies have % of companies with an environmental 100% Of the four companies for which
excellence & implemented actions to improve their management system (in particular via this indicator is applicable
ESG-driven eco-efficiency and environmental ISO 1 1 certfication) of all or part (Bureau Veritas, Constantia,
innovation across management of their scope of activity Cromology, Stahl)
the portfolio CP1: not applicable - Reduced
companies environmental footprint
100% of portfolio companies have adopted % of portfolio companies have adopted 80% Across all 5 companies
a continuous improvement approach a continuous improvement approach Yos for Bureau Veritas.
to health and safety at work to health and safety at work Constantia, Cromoiog)
and Stahl (cerﬁfimtim
No for CPl (no certification
or dedicated em,
excluding H&S reporting)
Lost-time accident frequency rate 1.08 Across all 5 companies

(per 1,000,000 hours worked)

Includes only employees for all
companies except Constantia
(temporary workers/
subcontractors also included)
Hours worked are theoretical
hours, with the exception

of Constantia, which records
hours actually worked




— 2023 ESG Roadmap:

COMMITMENTS 2023 TARGETS KPls 2020 REPORTING METHODOLOGY
Building sustainable e
ENVIRONMENT Promaote operational  100% of portiolio companies have adopted Workplace acodent seventy rate 0.04 Across all 5 companies
- & SOCIAL excellence & a continuous improvemant approach (per 1,000 hours worked) Includes anly employees for all
CO m pan I es ESG-driven to health and satety at work companies except Constantia
INNOVALION 3Cross FIEJ-clEIE-s. (temporary workers!
the portfolio subcontractors
COImpanIES are also included)
% of companies with a health and safety ~ 80% For all five companies
management system [including Yes for B Veritas,
OHSAS 18001150 45001 for all Ciisﬁ;m?gférnrfglng
or part of their scope of activity and Stahil I:certrflcatlnn{
Mo for CP|
{no certification)
% of companies organizing health 100% For all five controlled
and safety training COomparnies
100% of companies have committed toa  100% of companies have committed toa  20% CPl roadmap being formalized
better gender balance on their workforce  better gender balance on their workforce
% of women in the total headcount 29% Arross all 5 companies
% of women in management positions 24% Arross all 5 companies
% of women in sharehaolder governance 23% Across all 5 companies

bodies (Board of Directors or Supervisory
Board as appropriate]

% of women in operational gowvernance 22% Across all 5 companies
bodies ([Management Committes
or Executve Committee as appropriate]

100% of portiolio companies have % of portfolio companies have identified 100% Across all 5 companies
identified priorties for offering sustainable  prionties for offering sustainable products

products and services and having defined  and services and have defined related

related action plans action plans

% of net sales asscoiated with sustainable  28% Across 3 companies
products and services » Bureau Ventas [Green Line,
see section 4.2.1.2)
m CPl{sustainable services =
digital training)
® Cromology (sustainable
products = eco-labeled
products)
Mot available for Constantia
and Stahil

Share of ESG-focused RE&ED projects 3% Across 3 companies

(as a share of expenses) Incleding Bureau Veritas,
CPl and 5tahl
Mot available for Constantia
and Cromology

) m a7
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_Hurnan resaurees :I e :?:Slggﬁzrﬁ?rlfé issues gﬁrstal
— Main risks identified t @ @ @::
at Wendel level Non il challrges

subsidiaries

Responsible
investor procedures

Health and safety of teams
] in the context of the COVID-19
o health crisis
-
[=}
=
E @ o
ﬁ Combating discrimination :
i o e Talent acquisition

- @ iy @ o
Y
n . Sponsorships Preventing market
[ abuse | protection of
2 confidential information
@
% . Waste . Mitigating climate change

e . Internal contral

. eﬂicr%%cy mechanisms

Water . Respaonsible

consumption procurement

Impact on . Eﬁﬂgﬂ'mmﬁ”

hiodiversity Personal data ] paticy

protection

. Working conditions/
Soil, air and water Human rights

paliution

Labor dialogue
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— Bureau Veritas — value creation model

BUREAU VERITAS - OUR VALUE CREATION MODEL

Our approach to social . Sin we have acted as
i l & - e
and environmental challenges - - - @ o Maprovig sk management
ECONOMIC GROWTH, CONOMIC CAPIT independent. enpartasl puarantors of AL * Managing QHSE nsks
DEMOGRAPHIC GROWTH AND ® Along-standing controliing shareholder and a widely- our clianty’ word. . g reputation risks
EMERGENCE OF MIDDLE CLASSES: D o oy VISION ® Orgarsc revenue decline was bmvted . m"‘"‘m
. G for ® A robust, batanced firuncial model underpinned by a4 o to 6.0%, despite the Covid- 19 pandermic s A i
Sroning domand or seo sossihs oty long:tiren vislon O amployess serve our chants o Free cash flow of €634 million s AV ISnmatier
® Increasing investment in infrastructure ® €1.206 million in equity © €038 dividend per share * Verification of quantity and quality
e e 4 of goods traded
USE OF MORE COMPLEX TECHNOLOGIES '. . 4 'i .
(10T, Al, ETC.), ACCELERATION Stheweridws o a SORSNEI porioriaiiete
OF THE DIGITAL TRANSFORMATION, HUMAN CAPITAL HUMAN CAPITAL e Movwmt wﬂ:‘;\ W;M
SHORTER PRODUCT LIFECYCLES: * 75,000 employees o Bureau Voritas ranked as a diversty leader by the _—_— . S =
Finoncial Times * improving product and serwce quality
® increase i and subcontracting of testing o Quadified, hvghly-trained personmel * Verifying impl on of
© Greater oversight of the supply chasn and in & supportive envronment ® 23.9 training hours given per employes Dy, s te)
the number of subcontractors to be managed ® An inclusive culture: 20% of esecutive-level managers ® 10,880 hires under permanent (or similar) contracts by %
® Greater investment in digital infrastructure o are women: 34% of employees are in the 25-34 year age —® OUR SERV'CES ® Employee engagement rate of 69%
and new technologies bracket and SO% n the 35-54 year bracket o Total accident rate down 66% since 2014
® Critical challenge of ensuring the security ® 155 nationalities represented within the Group o 98.5% of emp trained on the Code of Ethics
of systerns and communications, and data ® An entrepreneunal culture Verification of conformity — ' -
orotection oA with regulations f 1
global network of subcontractors or setf-imposed standards Y :
SUPPLY CHAIN STRUCTURES (assets, products, systems) 4 i
INCREASINGLY COMPLEX: ﬁ INDUSTRIAL CAPITAL SHARING THE VALUE
® Need fi chai B ® Neow stes opened, especially laboratones in the Asa
TSRS eI Y Chas INDUSTRIAL CAPITAL Packc region and the Amarkas CREATED WITH
® Need for comprehensive solutions across ® Anetwork spanning aimast 140 countries £ 3 (68. 3G labs 2 China, Teiwen and South Kores) OUR STAKEHOLDERS
the value chain © More than 1,600 offices and laboratones i Corinstion ; ¢ Duposal of non-strategic businesses
and assets n targeted markets and geographues
ACCELERATION OF SUSTAINABLE p S 4 € 4 6 bn
DEVELOPMENT: a o'O n 2020 reverve
o Commitment by States to sockl INTELLECTUAL CAPITAL
and ernironmental issues, with stricter 90 4 INTELLECTUAL CAPITAL
regulation and substantial investments : A BRRO WS X ek P 4 o Sgrfcant capacity for innovation with the launch of
© Sine qua non for businesses to ensure 3,500 accreditations, approvals and authortzations T Laberstory new senaces and giobal soltons € 1 4“’\
wiabilty and improve econormic and ® Numerous alliances and partnerships with leading players P— L teng o Gilobal deployment of dgital solutions ¢ T dunto supplen P";“‘*“ff‘*"‘
financal performance in the long term ® Group-wide digital transformation A (o GO) gt sl erpmed (30, lo7, robotics, Al, e-commerce) ::'.:_'.;':::":"""'""""‘
PROTECTION OF GLOBAL BRANDS o pvpared wan ey ® Worldwide partnerships with leading
INCREASINGLY DIFFICULT: w technology players € 1 9 b
® importance of beng recognized SOCIETAL AND ﬂ . g, salaces )
a3 a resporssile corporate citizen ENVIRONMENTAL CAPITAL :: :’nﬁnn 3
#oing beyond regulatory requirerments S isd h Dised 6 sust - b SOCIETAL AND ENVIRONMENTAL CAPITAL
f dCS:::\GOuSEnm © Anidea of shared value creation at the heart of the o Contritatting to a safer, more trusting world M )
growth strategy o B4% of activities 1SO 14001 - certified € 176 " tases
SPECIALIST PLAVERS MANDATED ® “Lean” management to develop 4 culture of ongoing o Signatory of Act4Nature commitments to protecting
BY PUBLIC AUTHORITIES performance improvernent and a reduced carbon biodversity
TO CONDUCT INSPECTIONS: X tad i i ® Ecovads “Gold" rating for envwonmental practices
® Greater responsiveness to adapt to market Dedcatad services WOUAIONS Lo PPNt "
mperatrves organizations in confidently and transparently delnvenng * wu‘:;;,mw,MMIMMuun €88 " 1ot Copee £ wOpON
o Sgnficant reduction n public spending their sustainsbiity strategy u "'vdqlhwnml:wub:w!hmwm > ::-.-an-:yv-m
® With our contridution, businesses can age oo Duaressey
demonstrate the impact of thewr ESG actions by making ® €387 million in payroll charges o s with our cherty
them traceable. visible and reliable o Adjusted effective tax rate of 36.6% €o 36"J
. H . dum to sharehcldens
Z. .: Id:tb‘dn" harw)
12) Propered drdend. yubrect 10 Sharehaiders’ Meeting
approval. i
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<> VISION

ENVIRONMENTAL
PERFORMANCE

We envision a world
in which packaging
provides people with
the highest benefit at
the lowest impact on
the environment,

@ mission

We rethink packaging
every day to make a
positive, sustainable
and meaningful
contribution to our
customers and the
environment.

We are driven by
passion and our
aspiration for know-
how and competence
to make people's lives
healthier, better

and safer.

@ VALUES

PEOPLE,
PASSION,
PACKAGING

EcoVadis Score
gGoldLml

* 2019 value. The 2020 value will be svadable
#t the end of your o1

v
w
v
o
2
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USE OF

RESOURCES

SHAREHOLDER GOVERNANCE

ARENOLDERS : WENDEL
MAXBURG CAPITAL

SUPERVISORY
BOARD

members

(61% ARE
PARTNERS

25%

of independent

OUNDATION

OPERATIONAL
GOVERNANCE

HUMAN CAPITAL o 43 issued (split R&D
into Foil: 23, Filrmy
/R ~8,275 || L IR |1 QB
¥ A.; ITAL bestioorpibons
\@, 5 7 families), research centers
o = * 14in application- Consu harma
? :::AE::". status (spht into ( et )
b active patent families, Foil: 4, Film: 6,
* 11% America thereof: Paper- 2 and 2 2 81
* 6% Middle East, general patent- g
Africa & Australia families) experts
CERTIFICATIONS /
PROCUREMENT MANAGEMENT SYSTEMS
Chemicals 3
Main raw v of production sites hold
materials Aluminium  Plastic ("":’fw) Puper @ 1 00 % a Quality Management
certificate (e.g. 1ISO 9001)
Share in 4@ 12 production plants certified on
i‘f"'f‘*w ~35% ~31% ~23% ~7% 15014001
prchased) @ production plants
certified on 1SO45001
psber | G s S LT | pddionalcortficte o Beish Ratai Stancard
4 Turkey Mesco, Turkey.  Memico, Rrkary. .o Afiica (BRC) or ISO 15378 as appropriate
PRODUCTION
Material Lacquering, Sa Finishing,
Integrated  : sourcing, Lamination, an.m' Customer @ 37 @ 1 6
production ¢ golling Extrusion Service IN
2 manufacturing sites countries
PRODUCTS
CONSUMER MARKET PHARMA MARKET
* Confectionery foil o Blister lidding foils
* ut Bdding * Coldform foils
* Alu-container systems

e 11% Asia

* 6% Middle East,
Africa, Australia

* 17% America

* 66% Europe

REVENUE BREAKDOWN

~74% e ™™

~ 26 % o™

@

GLOBALLY" IN EVROPE"

o Brscan adlsnciieas A

Value creation for
External Stakeholders

I ive and safe prod
with minimal impact on
the environment

CLIENTS & 2 E

CONSUMERS

OFERATIONAL
EXCELLENCE

* Vision and
goal for
Health
& Safety:
ZERO LOSS -
NO HARM
* Evolution
of Lost SOURCING &
Time Injury SUPPLIERS
Rate: -61%
from 2018 to
2020 * Aluminium Stewardship
Initiative (ASI)
* Forest Stewardship
Council (FSC)

KEY

D Key partners Extemnal resources

* ACircular
Economy

for Flexible
Packaging
(CEFLEX)

¢ New Plastics
Economy
(NPEC)

SECTORIAL
PARTNERSHIPS

* Local initiatives

towards communities:
START Austria, cooking
at VinziRast, donations

D Internal resources



£4 CPI

2020 REVENUE

$63.8 musp

T VISION

Empowering
professionals to
improve their care
and service to the
individuals they serve.

@ mission

We teach the world
that by combining the
right skills with dignity
and respect, you create
wellbeing throughout

the workplace and
beyond.

& vaLues

Every person possesses
an intrinsic dignity and
deserves the best care
possible.

We fulfill our promise
to customers by
providing premium
services and value

at each customer
interaction.

Growth is in our DNA,

EEY
0D Key partners
External resources

D Internal resources

RESOURCES

I
-
o
3
=
=
w
']
-4
(™
o
(7]
W
=

SHAREHOLDER GOVERNANCE

; END

yARD OF DIRECTORS

25+

of independent of women

members

OPERATIONAL
GOVERNANCE

EXECUTIVE LEADERSHIP

TEAM

9 995%

members of women

* Creator and owner

HUMAN CAPITAL INTELLECTUAL

CAPITAL
EMPLOYEES @ 9

OWNERSHIP

Nationalities: Ages: OF ALL CPI

+ 73%inUS * 31%of18-34 - ilend Ly

* 23% in Europe * 54% of 35-54 PROGRAMS

* 4% in Australia * 15% of 55+

PROCUREMENT

Main purchases :

* Training event venues
* Workbooks and delivery

* Software, cloud storage
* Other products and

of the "Blue Card”
Cartification
global standard)

* elsaming Leaming
Management Solution
(CPl Honeybee)

& main suppliers,

CERTIFICATIONS

MANAGEMENT SYSTEMS

* IACET certification in North
America (grants CEU credits
to customars)

* BILD / RRN in the UK
(authorization to train
professionals who work with
people with neurodegenerative
diseases and physical
disabilities)

* Extensive governmental

approvals to grant physical
intervention training

= 6% of stalf trained is confident in
addressing crisis momants, leading 1o
raduction of conflict and viclencs in the
workplace

= 700+ psychotropic drug-related deaths
proventad sach ysar as a result of persan

Partnerships with:
* Leading medical companies

R&D

* Dedicated team in US and UK
with 4 program introductions

annually
* gleaming developmant

centered care strategy training * Schools, aindng centers

= In 2019, 50% reduction in use of + 1SA: Association of Leaming
sedusions in 2/3 of schools Providers (US)

® In 2019, over 20% reduction in workers' * RAM: Restraint Reduction
compensation claims in plurality of Network (UK}

customers

» Ad riea (Alsheimer's

.Il-cllll:m,.hlﬁmiplﬂi}

SECTORIAL
PARTNERSHIPS

e &
Valug
creation for

all External
Stakeholders

services ces capability, launching &
programs annually
SITES H1 warehouse in the US TRAINING CAPACITY
& {Mitwaukee) AND MAJOR END

» Non-viclent crisis

@3 MARKETS intervention (NCI) in the
office sites Eﬂ HQ site in Australia CP1's Global Professionals Health and Education
in the US (HQ in - {Sydney) Instructors have trained sectors
Milwaukee, IT office 100,000+ Certified + Dementia Care Specialist
in Gurnee IL, DCS @ offices in the UK Instructors (teachers, nurses), training (DCS) in the long
division office in (Sale, Newcastle under over the past 40 years, term care and assisted living
Charlotte NC) Lyme, Kings Langley) on the following topics: marketplaces

SERVICES & CUSTOMERS REVENUE BREAKDOWN Revenue breakdown

by end market:

* Diversified set of customers world-wide (nurses offices,
schools, hospitals, nursing homes, retailers, etc.)

* Certified Instructors train . 1.2M Leamners (co-workers
of the Certified Instructor) per annum

* Ower 15M professionals trained over the past 40 years

Revenue breakdown by location:
* BO% inthe US
* B% in Canada
+ 9% in the UK/Europe
* 3% in Australia/NZ/Asia

* ¢, 40% in Education

* ¢, 40% in Healthcare/Mental
Health

* ¢, 20% in Social Services, Retail,
Security & Law Enforcement

# Leading world
autharity, ~40 years
* “Blus Card”
certification (industry
gold standard]
" ropiitonsin of SOURCING
50 states with 22 & SUPPLIERS
regulations.
between 2015 and
2020
Main suppliers are local Amanican
and LK suppliers with demonsirated
excellence in cyber security and

environmental standards

* Vourly walning schalarships 1o nomprefs
= Sin charity challenge each year, sourced
by employees and partially funded by CPI

on of elearning

and digital booklets
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2020 REVENUE

€628m

) PURPOSE

Sustainably protect
and color living
spaces to brighten up
everyone’s lives.

¥ vaLues

Safety
Excellence
Respect
Satisfaction
Collective
Imagination
Simplicity

KEY
oD Key partners

D Internal resources

2020
ENVIRONMENTAL
PERFORMANCE

External resources

Sales flows (Cromology-
manufactured products)

RESOURCES

v
w
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x
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o)
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w
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OUTPUT

SHAREHOLDER GOVERNANCE

SHAREHOLDING WENDEL

1 independent

7 members

1 woman

e

51)
(\j OPERATIONAL GOVERNANCE

MANAGEMENT TEAM

1 0 members 1 0% women

CERTIFICATIONS
% 3 200 SYSTEMS CAPITAL
. 11
E—o 100 70% & 11h
* 68% in France, of industrial sites of logistics and of training
* 23% in Southemn Europe, are OHSAS 18 001 production sites are per employee
* 9% other countries certified I1SO 14 001 certified
SUPPLY ree
Tl
| “80 U6
@ Raw materials and packaging - e
R&D engineers R&D laboratories
Non Paints products (Tools and equipment for and R&D technicians
painters, Floor and wall coverings) 1 20% of sales are products launch in the last 3 years
0 0
W) W]
PRODUCTION & LOGISTICS co Privete isbomtories v e

@ 9Pfodut.ﬂondt¢s
@ 7loghﬂapbdomu

INTEGRATED

SALES AND MARKETING

Portfolio of brands - BtoB A brand:
in their countries: Tollens (FR), Max Meyer (IT),
Robbialac (POR)...

Distribrutior

> DISTRIBUTION

Network of 39D () Points of Sales
, 60% of sales

Group Brands’ e-<commerce platforms

N
<
PRODUCTS END / USERS 3
* Interior decorative paints CUSTO?AERS
* Paints and exterior
coatings * Professional painters
* Technical paints * Private Consumers
* Thermal Insulation * Private &
Components Systems Public Builders

Value creation for external

stakeholders

OFPERATIONAL
EFFECTIVENESS

SUPPLIERS

* CEPE (Europe)

SECTORIAL
PARTNERSHIPS

>
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2020 REVENUE

e669m

< VISION

To be a catalyst
for positive change

@ mission

“If it can be imagined,
it can be created”

& vALUES

PR Cooperation

@ Responsibility
8 Initiative
Q- Imagination

KEY
O Key partners
External resources

R [T

w
w
(V]
o
(o)
w
w
x
<
4
&
w
-
4

USE OF RESOURCES

OUTPUT

BOARD OF DIRECTORS

9 members

BASF

22

- of independent

11«

of women

N

\ OPERATIONAL
\-*2/ GOVERNANCE

TEAM

0 32 4

members women members women

HUMAN CAPITAL

72 ~1,800

EMPLOYEES

INTELLECTUAL
CAPITAL

R &

| an==
© umn | #5100z

75% men / 25% women o >1.000 "
m..' l - l . o. 1 8 ’ 13’1' 2
organizations CERTIFICATIONS
59 nationalities in 22 % MANAGEMENT SYSTEMS
. . OF R&D IS attended Stahl
* 50% in Europe, Africa ESG DRIVEN Campus modules
 21% in Pacific-Asia in 2020 92%
* 14% in America - 75“’: of production volume come
* 15% in India / Pakistan — from sites certified ISO 14001
and 99,8% from ISO 9001
* inchuding patent appix atons
PROCUREMENT Stahl suppliers are: Number of suppliers:
- WM ok B ol 2 '] B, P m
wpanies from 54 o Asia & Oceania 33%
* 89% (by volume) from very Middle East & Africa 3%
low, low or medium risk Americas 3%

countries™

** Based o0 Global Rick Prolile £5G indes

C\l‘,D TRAINING

™ 4

CAMPUS
LOCATIONS

DISTRIBUTION

©34 =

PRODUCTS

* Leather Chemicals
o .

Coatings
* Polymers

MARKETS

Main sectors
* Automotive

* Footwear, Apparel
& Accessories

Others
* Architectural &
Interior Design
¢ Industrial
Applications

* Leisure &
Lifestyle

* Home
Furnishing

ESG roadmap

A 10-YEAR PLAN IS PRESENTED IN THE ESG ROADMAP.

TARGETS ARE ESTABLISHED FOR 2023 AND 2030

@ SOCIAL

77N

( E) ENVIRONMENT

TARGETS FOR J023 AND 2030

@ GOVERNANCE

te Change & Circularity Health and safety
Human capital
Human Rights

Societal Commitiment

2020 PERFORMANCE

Severity Rate 0.003

14.7 training hours pes
employee

91% af employees on
permanent contract

Low sbasntesism rate
187%

Swift COVID-19 adaption

to remote/smart working
program

98.6% of employees
completed compliance
training assessmant

* £5G roadmap agreed,
with targets for 2023
and 2030

* 25% female, 75% male

* Vigitance Team: quarterly
meetings, 2 members
frem senior managermeTt

* 67% ol direct
spend from EcoVadin
awmonvad supplisn

Global Initiatives & NGOs
* United Nations (UN) Global Compact, Other sectorial initiatives:
Reporting on 17 UN SDGS * ZDHC, Bluesign, ChemiQ * TEWEGA
* UNIDO, Solidaridad * Leather Warking Group
* International uriversibes * Renewable Carbon
15 ——— . § == ———— —_—— P=. =

it o~ Nl S U
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— To find out more, visit our revamped ESG webpage

The belief that corporate social responsibility (CSR) drives growth for companies is not new at Wendel. It is
deeply rooted in our culture and has been guiding our vision as investors for the long term. This vision has led
us to encourage our companies to consider sustainability in their product and services development processes,
operatonal and human resources management and procurement. In particular, Wendel has partnered with
committed management teams to drive performance across its portfolio on several non-financial topics,

hitps://www.wendelgroup.com > ESG section

1

ESG Presentation| June 2021 WEMNDEL
e




W

WENDEL



